6. The Contractor shall, during the operation of tha'

faqility, do all things, such as building fences, guard shelters and
vaults, and installing lighting, communications, and protective equip-

ment, which may be required by the Commission to promote effective

compliance with the COmmission S, Segurlty s QQQQQQQQMQ

7. The Commission may at any ‘time require the Contractor
to remove an employee from further participgtion in the work under
the contract, should his continued participation iﬁ such wbrk be

Y. deemeq by the Commission to be prejudicial to the interests of the
United States, notwithstanding the fact that security clearance has
previously been granted to sucﬁ emplojreeo

| 8. Except as authorized in writing by the Commission, the
Contractor will insert in all subcontracts provisions similar to
paragraphs 1 through 7 of this Article.
ARTICLE XXII - PATENTS

1. Wheneverrany’invention or discovery 1is made or
concelved by the Contractor or its employees 1in the course of any of

the work under this contract, the Contractor shall furnish the Com-

mission with complete information thereon; ané the Commission shall
have the sole power to determine whether or not and where a patent

application shall be filed, and to determine the disposition of the
éitle to and rights under any application or patent that may result;
provided, however, that in the fields of light metals and chemistry

relating to the Contractor's business, including equipment and

instrumentation relating thereto, the Contractor in any event shall

'1n at . least a non-exclusive, irrevocable, royalty-free license'



to the manufacture, use and sale for purposes othef:thgng STTIREI
production or ufilization of fissionable material or atbﬁi; enexg
Subject to the license and sub-licensing rights retained by the-
Contractor as provided.in this paragraph, the Judgment of the .
Commission on-these matters shall be accepted as final; and the
Contractor, for itself and for its employees agreeé that the
inventor or inventors will execute all documents and do all things
necessary or proper to carry out the Jjudgment of the Commission.

2. No claim for pecuniary award or compensation under the
provisions of the Atomic Energy.Act of 1946 shall be'asserted by
the Contractor or 1its employees with respect to any.invention or
discovery made or conceived in the course of any of the work under
this contract. |

3. Except as otherwise authorized in writing by the Com-
mission, the Contractor will obtain patent agreements to effectuate
the purposes‘of paragraphs 1 and 2 of this Article from all persons
who perform any part of the work under this contract, except such
clerical and manual labor pérsonnel as will not have access to 3
technical data.

4, Except as otherwise authorized in writing by the
Commission, the Contractor will insert in all subcontracts made
hereunder provisions making this Article applicable to the sub-

ntractor and its employees.

JARTICLE XXIII- ANTI-DISCRIMINATION
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The Contractor agrees that the provisions o pargg‘

2.
1 above will be inserted in all of its subcontracts. For %gg;purpoi
of this Article, a subcontract is defined as any contract entéreazv
Into by the Contractor with any individual, partnership, associa%ién
corporation, estate, or trust, or other‘business enterprise or othéfa
legal entity, for a:specific part of the work to be performed in
connection with the supplies or services furnished under this contract;
) provided, however, that a contract for the furnishing of standard of
commerclal articles or raw matgrials shall not be considered as a sub-

contract.

ARTICLE XXIV - EIGHT-HOUR LAW

No laborer or mechanic doing any part of the work contemplated

by this contract, in the employ of the Contractor or any subcontractor

contracting for any part of said work contemplated, shall be required

Qr_permipted to‘work more than eight hours in any one calendar day

upon such work at the site thereof, except upon the condition that
compensation is paid to such laborer or mechanic in accordahce with
the provisions of this Article. The wages of every laborer and
mechanic employed by the Contractor or any subcontractor engaged in
,the performance of this contract shall be computed on a basic day

irate of elght hours per day and work in excess of eight hours per

38y 18 permitted only upon the condition that every such laborer and
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ployee 1is required or permitted to labor more than eight hours n
said work without receiving compensation computed in accordance ﬁi
this Article, and all penalties thus imposed shall be withheld for\
the use and benefit of the Government: PROVIDED, that this stipulak'
tion shall be subject in all respects to the exceptions and provisionsJ
of U'Sf Code, Title 40, sections 321, 324, 325, 325a, and 326 relating
to hours of labor and compensation for overtime.

ARTICLE XXV - CONVICT LABOR

The Contractor shall not employ any person undergoing
sentence of imprisonment at hard labor.

ARTICLE XXVI - PUBLICITY

The Contractor, its officers employees and agents, shall

not, without obtaining the prior written approval of the Commisslon,
supply, furnish and/or disclose any specifications, maps, drawings,
photographs or any information Whatsoever concerning the project or
projects and/or work performed or to be performed under this contract
for the purpose of having such matter or information published in
any form, in books, magazines and/or newspapers, press or radio
releases or by any other means.

ARTICLE XXVII - TRANSFER OF CONTRACT

Should the Contractor find 1t advisable or expedient to

ransfer this contract, including all its rights and obligations



Prior to such a contract transfer, the Contracto

Contractor will be released from further obligations éndAiiéhmiit'
under this contract. |

ARTICLE XXVIII - WALSH-HEALEY ACT

To the extent required by law, the represéntations and
stipulatipns required by Section 1 of the Act of June 30, 1936'
(Public Law No. 846, 7hth Congress) to be included in all contracts
therein specified hereby are‘inéorporated and made a part of this
contract with the same force‘and effect as 1f fully set forth herein°

ARTICLE XXIX - DEFINITIONS

As used in this contract the terms "Atomic Energy Commission",
and "Commission" shall mean the United States Atomic Energy Commission

or its duly authorized representative or representatives.

IN WITNESS WHEREOF, the parties hereto have executed this
contract as of the day and yéar first above written.
V THE UNITED STATES OF AMERICA
BY THE ATOMIC ENERGY COMMISSION

s
2 -
Sk BY

N Y
Contra ng icer

THE DOW CHEMICAL COMPANY

BY /</ mavlg E Q.')‘nam,
TITLE \[,o,z 2, £s.




e Contractor, was theni|/ i WP
of saild corporation; that sal conbrs
' ehalf of said corporation by authorif;
governing body, and is within the scope of its corporate.

CORPORATE SEAL




Pending the dé'\'r"élopn{ent‘ of formal Appendix A to Co;_ﬂ:.r'a
AT-(29-1) -1106 thex' Compa_py ~-vwvilil be reimbursed for wages ga.nd‘ salarie
and fringe benefits, tfé\fél,%'transportatiOn and living expenv_sgsl.wr'
incurred by employees assiéﬁed to this work so long as the expenses
are 1n accordance with appr’oved policies for employees at the

' Midland, Michigan Plant.
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COntract No.. VAT-(29-1)-1106

PERSONNEL POLICTES, WACE AND SALARY SCHEDULES,

TRANSPORTATION, - TRAVEL AND LIVING EXPEMSE POLICIES . .
The contractor pereonnelb_policies s wa'g;e‘,epd salary eehedulee, trape_:‘;
portation, travel, and_liv:ﬁ:g .e.;p_enee vpolicies set out in this A]Sp'o'n-
dixvhave been approved by ﬁhe cem"nisqiion for application\ to this |
Contract and will apply to all of 'the centractor'e‘ employees engaged
in work under this Contract. |

Such policies and schedules, subject to apy Specir:i.ed reimbursement
and/or Commission approval requirements included hmin are to be

regarded as controlling :’m the detemination of allmble costs under |
Article III.

Revisions of this Appendix will be made in accordance with the fore-

going through issuance of reimbursmﬁt authox"iéatipns and 'appendix

‘Change Sheets by AEC subsequent to AEC receiving written advice from
.' the contractor of chauges a.pproved or negotiated for inclusion hereim

PART I
., Non-manual employees
A. Claseification and Rates of Pay
1;.' Exempt Employees
‘Salaries shown in Schednle 1of this Append;!x apply

to executive, administrative and proreeeional enployees

ah :_indeﬁnite and varying nimber of
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~ Grade I

Janitor
Janitoress
Laborer

Grade II

Washer - II
- Handyman
Janitor-Handyman
- Truck Driver
- Service Attendant
Washer-Sorter-Sewing Machine Man
Laboratory Handyman
o Refuse Burner
- Taxi-Bus Driver
. Lorry Operator

Grado JIT

. .
“+

Clerk ‘
Crane Operator (Pendant )
Expediter..
- Snag Wheel Grinder
Laundry Machine Man - III
~Washer - III
Stock and Tool Clerk
Personnel Meter Technician
Countirig Technician
. Tool Crib Clerk
~Janitor-Handyman - III
- (e work:lng conditions)

HOURLY wm R&tﬁ SCEEBULE OF MANUAL
PRODUCTION AND WTENANGE EHPLO!EES

mrm JANUARY 18, 1951 TO MAY 18, 1953

" (Figures in paronthesis mdicate time schedule in months to be served
at each rate before advancing to the next rate within a labor grade.)

RATE

HIRING  JOB
© $1.30 (1) $1.40

$1.30 (1) $1.40 (2) $1.50

$1.40 (2) $1.50 (3) $1.60




hours of work. These employees are paid for the .
performance of duties roqnirod by their job and are
‘not given a number of héurs of application to

, such 3°bo _

Where a work week longer than forty (40) hours
is scheduled for salaried quplbyees exempt from tho
overtime provisions of the Wage;ﬁour Law, the
scheduled hours worked over fo:_t.y*'(ao) hours will
be compensated as follows:

(a) Employees earning Four Hundred Fifty
Dollars ($450.00) per month or less will be
paid time and one-half for scheduled excess
hours worked. = ‘

o (b) mm@?u whose salaries rahée from
Four Hundred Fifty Dollars ($450.00) to Seven
Hundred Twenty noilars' ($720.00) per month,
will be paid for the Schgdulgd excess hours
worked at a rate unifonily‘decreasing from -
time and one-=half at Four Hundred Fifty Dolla.rj
($450.,00) to Zero (0) at Seven Hundred Twenty
Dollars ($720.00). A schedule of oveft:ine
rates for such employees ié attached as part
of Schedule 1 and is hereby incorporated in
this Appendix A. | '




2. an—éxempt Empl&yéeg

‘Salaries shown in Schedule 2 are for per-
sonnel to whom the provisions of the Fair Labor
Standafds Act apply. These employees are paid
the specified base rate of Scﬁedule 2 on the
basis of forty (40) hours of work per week.
3. Technically Trained Employees

Schedule 3 indicates base rates and other

factors which are added to base rates for tech-
nically trained personnel. Technically trained
personnel are individually determined to be
exempt or\hon-exempt from the provisions of the
Fair Labor Standards Act and are paid for over-
time work accordingly. bvertime rates are de-
termined as indicated in paragraphs 1 (a) and
1 (b) above. A
#,, Method of computation for daily wage will

be as follows:

Monthly Salary x 12 x 1k , 19
365 ’

5. No part of any salary paid at a rate in excess
of the maximum prescribed for the classification
will be allowable unless specifically approved by

the Commission.

_ Mod, No. 11~ Bevised 9/23/53
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‘6o When the full time of an employee is not ap-

plied to work under this contraqt s only tha.t part

of the employee's salary which is properly applica-

ble to this contrac_:t, in accordance with paragraph 4

above will be allowed. | |
B. Hours of Work

l. Work Week

The standard work weék for sélaried personx;gl‘

runs from 8:00 4. M. Monday to 8:00 A, M. the _fdl;

lowing Monday and copaists"of fiv_e (5) eight (8)

hour days. Under emergency conditions five (5)

eight and one<half (Sé) hour days, plus a four (4)

hour day, or six (6) eight (8) hour days may be

scheduled.

2. Overtime

. Salaried employees subject to the overtime pro;
visions of the Fair ’Labor Standards Act will be
compensated for hours worked over eight (8) per -
day, or forty (40) per week at a rate of one and
onoéhalf (14) times the regular hourly rate of

compensation. . i




3. Approval for Extendecl Work Week

Prior Commissjon approval must be obtained’

before establishing a work week in excess Of fox*.byv

(40) hours in accordance with current published
policies of the Commission.

C. Holiday Payments

l. Holidays observed
Regular salaries of monthly and weekly rated
" employees will not be reduced by approved absence
on Holidays which are generally observed as non-
work days and which havg been designated by the
contractor?s management as non-work days. These
usually will be:

New Years Day Labor Day

Good Friday Thanksgiving Day
Memorial Day . Christmas Day

Independence Day

# Holidays which-fall on Saturday will normally
S , ‘

.' be observed on the preceding Friday.

Holidays falling on Sunday will normally be ob-

served on the following Monday. Salaried employees

whose services are not required on the Legal Holi-
‘days and who do not work on such Holiday; will
receive no reduction in salary. Employees sched-
uled to work on any such Holidays, who do not do 80,

may lose a day's pay in cases where the failure to

work is not based on a reasonable excuse.

Revised gy Reimbursemen ) Auth. No. 15, Modification;‘
No. 202dated é-4-54, Reimb
“MAAL PinattAan’ NA
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2. Holiday Premium Pay

When one of the six National Holidays herein

recognized fall onﬂa‘fegular work day and the non-
exempt salaried employee's sefvices are required,
he will belcompensated for the~hours’;orked on the
Holiday at a rate of ﬁiﬁe:and one-hélf for regular
‘ ) rate, which compensétion will be in addition ﬁo' ' ;

his regular compensatioh for the day;

- D. Voting Time o

Excused-absehce for voting time will be governed by

the Statutes of ﬁhé State:of Cblorado, which normally

permits tﬁo (2) hours off wérk for vbting witﬁout

loss of pay. However, if the distance traveliéd to

the legal voting location is excessive, an empioyee

may be granted leave without pay in excess of two

(2) hours so that: voting may be accomplished.

E. Hiring Rates, Merit Increases and Promotions ' :
1. Hiring~Rateé |

(a) Exempt-and non-exempt Employees

Exempt and non—exempt salaried‘employees . ;

are hired in accordance with procedure as estab-

lished at the Home Office, Midland, Michigan.

It is the established policy of the Gompany to




set the employee's starting salary in the
new classification‘at a point commensurate
with his experience, training and ability
and in lin; with the raté of other indivi-
duais‘in the classification having the most
nearly comparable experience, training and
ability. . ‘
The establisﬁed policy of the Company re-
quires that unless very unusual circumstances
present themselves an increase of 15%-ove£
the employees former base saiary is the-max—
~imum for a promptional.iﬁcrease for thg new
position. The unusual césefwould be repre-
sented by Jjumping two or three ranks of‘
classification o; possibly moving an émployee
from a position whereby his special skills

and ability were nét’being used to a position
where special skills and ability and know-how
are required. Extensive, complete explanation
is required setting forth all pertinent facts
when a promotional increase exceeding 15% is

requested.




Such .claasification and salary will be indi-

vidually approved by the Plant Manager, The Dow
Chemical Company, Rocky Flats Plant.
(b) Technical Trained h:ployeés _

Technically trained employees are hired‘ in
accordance with procedure established by the Home
Oﬂ'ico ® Hidland, Michigan. The hiring schedulés
‘are basic guides which may be changed from year
to year. In using the values set forth in Sched-
ule 3, hiring rates are checked with rate of thosé
personnel of similar age, training and classifica-
tion alrea.dy in the departmeﬁt or plant in order
‘that proper differentia.}.s be maintained between
new employees and present employees. If higher
rates are seﬁ for. new employees; the higher rate
must be fully justifiable due to added values over
and above those of the present employees. For all _
personnel employea for positions in service or pro-
duction, a minimum of Three Hundred Twenty-five
Dollars ($325.00) is effective when pla:eed on the
Job, providing the classification carries the
responsibility of su;;ervisiom The contractorts
_Plant Hanagér will dpprove individually rates |
applied under this paragraph.




2, Merit Increases -
Merit increases for salaried employees will
be handled in accordance with the following The

Dow Chemical Company policys

When Company-wide economic conditions

warrant, the Executive Committee of the

Board of Directors, The Dow Chemical N .
Company, Midland, Michigan, establishes

a fund usually expressed in terms of a

specified percentage of the salary pay-

roll, which fund may be distributed in

the form of merit increases to salaried

. employees in line with their added exper-
ience, training, skill an& ability.

The contractor may distribute this specified sum of

money in any manner £9 salaried employees ’enga.ged in
work under this contract, .(anqaany-wide percentage
times base salaried payroll at last pay period' prior
to effective date of increase) provided that the

- total over-all merit increases gra,ntééi do not exceed,
in terms of percentage, the figures set by the Board
of Directors and which is available to other Divisions
‘ of the Company. The contractor will give written

"notice to the Commission when such percentage merit
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incroaéé'funda have beén'voted by the Board of
Directors, ingicating the approved percentage
figure.as applied to Rocky Flats Plant. The

Plant Manager will approve individual salary
adjustments resulting frbm this merit increase
plan.
3. Reclassification and PromOt%on

At the time that an employee'!s duties are
changed and/or responsibilities are increased
or decreased and it ié determined that a position
reclassification is in order, it is the estab-
lished policy of thg contractor to set the employ-
ee?s starting salary in the new classification at
a poiﬁt commensurate with his special training
and ability and in line with the rate being paid
other individuals in the classification having
the most nearly comparable experience, training
and ability. | '

The established policy of the Company requires
that unless very unusual circumstances present
themselves an increase of 15% over the employees
former base salary is the maximum for a promo-

tional increase-for the new position. 'Tye unusual




- employee from a position wheieby his special skills

‘days of vacation.. Effective January lst of the year

case would be representéd by jumping two or three
ranks of classification or possibly moving an

and ability weré not being used to a position where

special skills and ability and know-how are required.

Extensive, complete explanation‘is required setting
forth all pertinent facts when a promotional increase
exceeding 15% is requested.

Such reclassification actions will be individ-
ually approved by the'Plant Manager, The Dow Chemical
Company, Rocky Flats Plant.

Leave Privileges

1. Vacation
The standard vacation schedule allows thirteen (13)
working days of vacation per year after the first year

of employment. ‘Only scheduled workdays are counted as

in which the employee completes 25 years of continuous
service, he is entitled to three additional days of
standard vacation. He will thén be entitled to 16 days
of standard vacation each year thereafter.

In addition, a merit vacation“consi;ting of addi-
tional vacation of five (5) days is granted, which vaca—b
tion may be taken after the tenth (10th) through the

fourteenth (14th) year of employment. A merit vacation

Mod, No, 9
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* of ten (10) additional days may be taken after he
fourteenth (14th) and through the nineteenth (19th)
year of employment. A merit of 15 additional days
may be taken after the 19th year and through the -
24th year of employmént.' During each five tS) year
period thereafter, twenty (20) days of merit vaca-
tion is given. Merit vacation must be taken in
blocks of at least two (2) days.

2. Sick teave

No salary deductiéns are'made if salaried
employees are absent for a reasonable period due to
illness or injury.

Periods of absence of five (5) days or less will
be approved by Department Heads who report to the
Plant Manager. Absences over five (5) days must be
approved by the Rocky Flats Plant Manager.

3. Severance Pay-.

No severance pay allowances are granted employees
who resign from the‘service or are discharged for
cause. A technical emplbyee whose services are no
longer needed will receive a severance pay allowance
" of one (1) month's pay for services of ;ne (1) year
or less, plus one (1) week for each year of service
over one (1) year. Non-technical salaried employees
whose services are no longer needed will receive one

(1) week!'s severance pay for services of from one (1)

¥* Revised by N : . s ;-. p/t:lﬂ_’\\ﬂ.l:v,._'v 8_28_




month to one (1) jear, two (2) week's pay for

service of from one (1) to two (2) years, three
(3) week?s pay for service of from two (2) to
three (3) years, and four (4) week's pay for
service of three (3) or more years.
ho Allowed Absence

Salaried employees necessarily absent from

work for ﬁersonal reasons, such as death or

dance in Court or aim.jliar controlling reasons,
will receive no deduction in salary for such
periods of absence, |

- Periods of absence of five (5) days or less
will be approved by Department Heads who report
to the Plant Manager. ll Absences over five (5)
days must be approve&r by the ﬁoclcy Flats i’lant
Manager.

serious 11lness in their immediate family, atten-

os
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PART II

Manual Employees

Classification and Rates of Pay
l. Hourly Paid

(a) Production and Maintenance Ehﬁloyees
| Wage rates shown in Schedule 4 of this Appendix
apply to production and maintenance employees.
(b) Plant Protection Employees
Wagerrates’shown in Schedule 5 of this Appendix
aﬁply td plant protection employees.
2. Weekly Paid | | |
Wage rates éhown in Schedulé 6 of this Appéndix apply
to Cafeteria employees. |
3. No part ofvany ﬁage rate paid in excess of thé maximum
presented for the classification will be allowable unless
specifically approved by the Commission.,

Miscellaneous Pay Factors

l. Premium Pay on Oddechedules

Schedules for employees working odd schedules on jobs

-operating only five (5) days per week will provide two (2)

days off each work week. Days off will be consecutive.
The Company will pay time and one-half to such employees

for work performed on their scheduled days off. Shéuld

working.the second scheduled day off  cause the employee to




work seven (7) days in the work week, then'donbl; time will
be paid for work performed on the second scheduled day off.
2, 0dd Schedule Jump Shift Ratos :

An odd schedule is dofinod as a prearranged work sched-
ule with a degree of pemanency and which does not conform
to the schedules worked by day shift, does not conform to
the schedulo worked by rotating shift, nor is it a rogularly
osta.blished second or third shift, Regularly scheduled over-
time shall not be construed to mean an odd schedule.

Employees who work odd schedules which cover jump shift
work or either Saturday or Sunday work shall be paid during
such work week six cents (6¢) per houf above the authorized
rate for such job. o
3. Premium Pay on Shift Schedules

Present schedules for shift workers provide for at
least two (2) consecubive days off in any nine (9) consecu=
tive days. The Company will pay time and one-half to shift
employees for work performed on their scheduled days off
except that should working the second scheduled day off
cause the employee to work seven (7) days in the work week,
then double time shall be paid for work performed on the
second scheduled day off. |

| Under the présent shift scheduls, a shift employee is -
scheduled to work six (6) days in one (1) work week out of




every four (4) work weeks. During this one (1) work week, -
the employse’s only scheduled day off is Monday. It 1s
agreed to consider tho Sunday following that Monday a pre-
mium pay day as such. In othozj iords, all work performed
" on that Sunday by shift employees will be paid at time and
one-half rate.
Inasmuch as Hondaj of that one (1) week is the only
. scheduled day off in that week, work performed on t.ha.tl
' Monday will be paid at double time, if working that day
‘qausos the employse to work seven (7) days in that work
week. ‘ | » |
4o Call-in Pay
Employees called to work or employees permitted to
come to work without hafing beenfp:operly notified that a
full day's work does not exist shall receive a minimum of
" four (4) hours! pay during which ﬂ.me they shall perform
such work within their de;;arbment as may reasonably be
assigned to themo
5. Shift Differential

The second shift working from 4:00 Po M. to 12:00
midnight shall receive eight cents (8¢) per hour premium -

above their base hourly rate. The third shift working
.from 12:00 midnight to 8:00 A. M. shall receive sixteen
cents (16¢) per' hour premium above their hourly base rate.




mnpioyees other than thgse‘ on' regular work shift shall
receive the same premium except that the starting time
for premium. payment shall coincide with the normal élosing
hoﬁr for day employees. Overtime will be paid on the hourly
rate, including premium, if applicable, in effect at.the
time the overtime occurs.-
C. Hours of Work
l. Work Week ,
Normal working hours shall be from 8:00 A, M. to 4:45
P. M. with three-fourth (3/4) hour out for a lunch period.
70vortime, as required, shall be scheduled. Normal working
hours for shift workers shall be from 8:00 A. M. to 8:00
A. M. the following day, with shift changes oécurring at
8.:00 Ao M., 4300 P, M., and 12:00 midnight. The work week
runs from 8:00 A. M. Monday to 8:00 A. M. the following
Monday. |
2, Overtime
Time and one-~half will be paid for work in excess of
eight (8) hours per workday or in excess of forty (40)
hou;'s per week,
3, Approval for Extended Work Week |
Prior Commission approval must be obtained before
eétablishing a work-week in excess of fortty (l,o). hburs.
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Hblidgx Pam' ents
Iwo and one-half (23) times the normal rate of ‘pay shall
be paid for all work performed on the following legal

holidays:

Christmas Day Independence Day

New Years Day Labor Day

Memorial Day Thanksgiving Day
Employees shall be paid eight (8) hours pay at straight
time hourly day rate (not to.include any bonus » shift dif-

ferential, or odd shift allowance) for the six (6) holidays

. referred to herein but not worked 3 provided, however, that:

1. The employee has not fa.ilea to work when scheduled to
work on such holiday.

2. Idle holiday pay for holidays falling on Saturday
shgll be confined to th_c;se employees whose regular shift
normally works on Saturday, but who are expressly instructed
not to report for work on such holiday.

3. The employee shal."l. ha\;e worked his last scheduled hours
immediately preceding the holiday and his first »sch‘eduled
hours immediately following the holiday.

L. The holiday does not occur on the employee's scheduled
day off the employee is not on leave of absence s not on

sick leave or not laid off: (Lay-off for the purpose of

this paragraph shall also mean an employee off work for a -

period in excess of four (4) working days, the holiday
included. ) '
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Time paid for holidayg s Whether work is actually per-
formed or not, shall be: consideréd as time worked for the

purpose of determining premium time consideration on any

other basis,

Vacation properly pre-arra‘nged‘ shall not interfere
with any provisions of this section.

When an employee who is otherwise eligible for holiday
pay works less than eight (8) hours, he shall be paid two
and one-half (23) times his basic hourly rate for the hours
worked and shall be paid strajght time for the difference

~ between his hours worked and eight (8) hours.

" When an employee who is otherwise eligible for holiday
pay is called in to work;"on a holiday, the minimum pay
will be twelve (12) hours. : This only applies to those
employees who would normally be working except for the
holiday and is not 1ntendeél tp apply to those employees
whose days off fall on the holiday.
Voting Time

.Excuﬁéd absence for voting time will be governed by the
Statutes of the State of Colorado, which normally- permit_

two (2) hours off for voting without pay. However, if the

'., j.d:‘lﬁtance travelled to the legal v‘oting location is excessive,

an employee may be granted leave without pay in excess of
two (2) hours so that voting may be accomplished.




Hiring Rﬁtes ‘ | .

1. Production and Maintenance Employees

(a) Employees hired on‘ job,ysg}in, Labor Grades I and II
‘are normally hired at $1.30 per hour-and shall progress
to the job rate accofd,j.ng to the progresaion schedule.
(b) Employees hired on jobs in Labor Grade III are
normally hired at $1.40 per hour and: shall progress to
the job rate accdfding to the progfession schedule;

(¢) Employees hired on jobs in iabor Grade IV are
normally hired at $1.50 per hour and shall progress to
the job rate according to the progression schedule.

(d) Bmployees hired in jobs in Labor Grade V and above
may be hired one step below the job rate and shall pro:
gre'sé to the job rate according to the progression
schedule, |

(e) When an employee's prior training and experience
qualify him to fully assume the job responsibilities
without further training he may be hired at the job
rate or one step below the job rate and may be advanced
to the job rate at the end of thirty (30) days.

(£) In hiring Laboratory Assistant in Labor Grade IV, .
those with high school training only, with no prior
experience, will be hired at $1.50 per hour and shall

advance according to the progression schedule. Employees
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may be hired at $1.60 per hour, depending on their
qualifications, |

Plant Protection Employees

(a) Employees hired in classifications of Master
Sergeants and Senior Sergeants shall progress to the
Job rate on a three (3) month progression schedule.
(b) Employees hired in classifications of Sergeant
and Patrolman shall progress to the job rate on a
series of months by progressions. One increase
will accrue after two (2) months and another follow-
ing three (3)\monthslafter the fifét increase.
Employees hired for work in the Cafeteria will progress

to the job rate accordihg to Schedule 6.

G. Leave Privileges

D 1,

Vacation

(a) An hourly-paid employee will be eligible for a
vacation of six (6) days at the conclusion of his
first year of employment. Only scheduled workdays are
counted as days for vacation. One additio?al day of

vacation shall be granted for each additional year of -

employment until the maximum vacation of thirteen (13)
days per year 1s earnméd. In addition, a merit vacation
consisting of an additional five (5) days of vacation

with one or more years of pertinént college training o

|
i
t
|




is grénted, which vacatibn may be taken after the tenth
(10th) and through the fourteenth (14th) year of employ-

ment. ~ A merit vacation of ten (10) additional days may

be taken after the fourteenth (14th) and through the

- nineteenth (19th) year of employmenﬁ. During each five

(5) year period thereafter, fifteen (15) days merit
vacation is given. This merit vacation must be taken

in Blocks of at least two (2) days. o

(b) Vacation allowances are granted to enable employees
to enjoy well-earned periods of rest and relaxation, hence
the granting of vacation éay in lieu of actual vﬁcations
is not in accord with the general purpose and is frowned
upon. However, whgn the services of employees are |
urgently needed they will, éfter November 15 in any year,
be permitted to charge days off against unused vacation
if they so desire. ﬁmployees leaving the‘service for
any reason will be paid for any unused vacation currently

due.

(¢) Prior émployment with the Contractor and/or its
subsidiary or affiliated companies shall be recognized
as employment under this contract in determining eligi- i
bility for vacation and other employee privileges and |
benefits, provided that no such employment prior to a’
quit or a discharge or a loss of seniority for any

| reason be credited. |




2. Sick Leave _
Hourly;paid employees uiii receive sick leave benefits
for the time lost due to 111ness or accidental injury as
follows: | v
(a) Benefits of haif pay based upon the employee's
current hour-day rate for disability extending bejond
three (3) regularly scheduled workdays will be granted
in accordance wiﬁh the following schedule. For ' ,
employees with less than one (1) year's service,.ndne;
one (1) to five (5) years!? gprvice, ten (10) days at
half pay; more than five (5) years? service, two (2)
days at half pay for each year of service. h
(b) An employee disabled for five (5) working days
wiil receive half d;y's pay to cover the first day of
the waiting period.
(¢) An employee disabled for ten (10) working days
will receive half dayas pay to cover the second day of
the waiting period.
(d) An employee disabled for fifteen (15) working days
will receive half day's pay to cover the tyird day of
the waiting period.
(e) The maximum benefits established under paragraph (a)

above also apply to the above provisions (b), (¢), and (d).






